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Background
Health insurance rates are going up. Unless this Tentative Agreement is ratified, your
contribution expense will also go up.

Today, the Employer’s contribution is a fixed dollar amount calculated at 60% of the HMSA
80/20 plan premium. This fixed dollar contribution applies to any plan and cannot exceed
84.3% of the total premium.

You must ratify the Tentative Agreement so that the Employer can recalculate a new fixed dollar
amount based on the new premiums applying to any plan and cannot exceed 90% of the total
premium. Otherwise, the existing fixed dollar amount will remain unchanged regardless of
premium increases and the result is that your out of pocket contribution expense will increase.

Summary of the Ratification Vote
● If you vote IN FAVOR of ratifying the EUTF Tentative Agreement, the employer’s

contribution will be increased to remain at 60% of the HMSA 80/20 plan and not to
exceed 90% of the total premium.

● If you vote TO REJECT the EUTF Tentative Agreement, the employer’s contribution will
remain unchanged and your out of pocket contribution expense will increase depending
on your specific plans.

Is there anything else being changed?
The only change in the aforementioned plans is the recalculation of the employer’s contribution
formula.

Tentative Agreement Follows














